Class Teacher – Forestdale Primary School
Employer
Forestdale Primary School

Location
Birmingham, West Midlands

Salary
MPS1 – UPS3

Closing Date
9th November 2026

Forestdale Primary School is an inclusive, one-form entry community school where we work together to create a caring and vibrant environment in which every child can thrive.
We are seeking to appoint an enthusiastic, committed and dedicated Class Teacher to join our team.

This is a full-time, permanent position commencing in January 2027. The post would suit an experienced teacher who is passionate about delivering high-quality teaching and learning and is committed to ensuring that every child achieves their full potential.

At Forestdale, we have a clear ambition to provide the very best educational experiences for every child. We are focused on developing consistently high-quality teaching, establishing high expectations and creating a culture where every pupil is engaged, challenged and supported to succeed.

Our vision is built around the belief that every child matters, every lesson counts and every day is an opportunity to learn and grow. We are looking for someone who shares this ambition, brings energy and enthusiasm to their teaching and wants to be part of a supportive team committed to making a difference.
32.5 hours per week

Key Responsibilities:

· To deliver high-quality teaching and learning to a class of pupils, supporting their academic, social and emotional development
· Set high expectations for all pupils, including those eligible for pupil premium and those with SEND, particularly within communication and interaction
· Create a positive, safe and supportive classroom environment where all children can thrive
· Use a range of strategies to promote good behaviour and positive attitudes to learning
· Assess and monitor pupil progress, providing timely feedback and adapting teaching to meet individual needs
· Engage with parents and carers to promote strong home-school partnerships
· Contribute positively to the wider life of the school
· To promote and safeguard the welfare of children at all times

You Will Have:

· Qualified Teacher Status (QTS)
· Experience in teaching in a UK primary school
· Experience of supporting pupils with SEND, particularly communication and interaction needs
· Evidence of recent or relevant professional development
· High expectations for pupil development and behaviour
· Excellent communication and organisational skills
· A commitment to safeguarding and promoting pupils’ wellbeing
· A passion for making a difference to children’s lives
· Competent IT skills to support teaching and learning

We Offer:

· The opportunity to make a real difference to children’s lives
· A supportive and friendly working environment
· Ongoing professional development and training opportunities
· A commitment to staff wellbeing and inclusion

ECTs are encouraged to apply.

Visits to the school are warmly welcomed and encouraged.  To arrange this please email:  recruitment@forestdale.bham.sch.uk


How to Apply:

Application packs are available on the school website – www.forestdale.bham.sch.uk or by emailing recruitment@forestdale.bham.sch.uk

Completed application forms to be returned to:  recruitment@forestdale.bham.sch.uk

Closing date:  9th November 2026 @ 9am

This school is committed to safeguarding and promoting the welfare of children and expect all staff to share this commitment.  The successful candidate will be subject to necessary pre-employment checks, including and enhanced DBS, Prohibition check (where applicable), Childcare Disqualification (where applicable), Qualifications (where applicable), medical fitness, identity and right to work.  All applicants will be required to provide two suitable references.  An online search will also be carried out for all shortlisted candidates.

This post is exempt from the Rehabilitation of Offenders Act 1974 and the amendments to the Exceptions Order 1975, 2013 and 2020.  Which means that when applying for certain jobs and activities certain spent convictions and cautions are ‘protected’, so they do not need to be disclosed to employers, and if they are disclosed, employers cannot take them into account.  Further information about filtering offences can be found in the DBS filtering guide.

Safeguarding is our top priority. We encourage all applicants to review our Safeguarding and Child Protection Policy, which outlines our commitment to the safety and wellbeing of students.
This post is covered by Part 7 of the Immigration Act (2016).
Therefore, the ability to speak fluent and spoken English is an essential requirement for this role.

